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	Action Alert on Overtime Pay Cut

In the next 24 hours, the U.S. House of Representatives is set to vote on a critical amendment to try to protect overtime pay for millions of employees. I want to alert you to this immediately because I feel it is important to our local economy. 

For over half a century, the rules governing overtime pay eligibility have been pretty clear, and eligible employees were paid "time and a half" for every hour worked more than 40 hours in a single week. On August 23 of this year, however, a new Bush Administration policy changed the terms of employee classification in such a way that as many as six million people will be precluded from earning overtime pay. As you probably know, many employees rely on overtime pay to make ends meet.

The range of employees who would be affected by this change is broad. It includes foremen, assistant managers, registered nurses, chefs, nursery school teachers, workers in the financial services industry, insurance claim adjusters, journalists, funeral directors and embalmers, law enforcement officers, athletic trainers, workers who perform relatively small amounts of supervisory or administrative work, salespeople who perform some amount of work outside the office, and others. These people will have the same jobs will work the same hours, but will not receive overtime pay.

For an independent analysis of this policy change, click here to read a report by the Economic Policy Institute: As you will see from this analysis, some low-income employees will actually become eligible for overtime pay under the new rule, which I support. As a result, I will vote for an alternative that protects new overtime pay eligibility for low-earning employees and preserves eligibility for those who received overtime pay previously.

I believe this is an issue of dollars and sense, not political party. Members of Congress on both sides of the aisle have tried to stop it from going into effect. It remains to be seen whether we will be successful.

I would like to hear your thoughts on the topic, whether you agree or not. Please click here to send me a note. Also, feel free to forward this to others so they can let their Member of Congress know how they think.

Sincerely,

Rush Holt
Member of Congress 
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